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Note to Editors: 

Standard Chartered in Brunei Darussalam 

Standard Chartered Bank Brunei, a member of the Standard Chartered Group was established in Brunei 
in April 1958.  A leading international bank in Brunei, Standard Chartered leads the way through product 
innovation, consistent and strong growth performance and sustainability initiatives. It provides a 
comprehensive range of financial products and services including retail banking for individuals, small and 
medium-sized enterprises, corporate and institutions through its network of 6 branches across Brunei.  
Standard Chartered employs more than 300 employees in its Brunei operations. 

For more information, please visit: www.sc.com/bn. Follow Standard Chartered Brunei at – 
www.facebook.com/StandardCharteredBN. 

Standard Chartered 

We are a leading international banking group, with more than 80,000 employees and a 150-year history in 
some of the world’s most dynamic markets. We bank the people and companies driving investment, trade 
and the creation of wealth across Asia, Africa and the Middle East. Our heritage and values are 
expressed in our brand promise, Here for good. 

Standard Chartered PLC is listed on the London and Hong Kong Stock Exchanges as well as the 
Bombay and National Stock Exchanges in India. 

For more information please visit www.sc.com. Explore our insights and comment on our blog, 
BeyondBorders. Follow Standard Chartered on Twitter, LinkedIn and Facebook.


