
 

 
 
 
 
 

     

Standard Chartered Enhances Maternity, Paternity, Adoption and 

Full time employees are entitled to 10 weeks of paid parental leave and 20 weeks of paid 

Refreshed policy builds on recent roll out of flexible
 
 

7 June 2017, New York, United States

enhanced its maternity, paternity, adoption and surrogacy leave benefits to all full

employees based in the United States. As part of the Bank’s 

changing requirements of an increasingly dynamic workforce, changes were made to support 

new parents who are welcoming a child 

professional and personal goals. 

 

Maternity, Paternity, Adoption and Surrogacy Leave to Start at Minimum of 10 Weeks 

Full time U.S. based employees are entitled to 10 weeks of paid parental leave, and 20 weeks 

of maternity leave (which includes an additional 10 weeks of disability leave for 

policy is applicable to all employees regardless of their length of service in the U.S. and will be 

rolled out to Latin America-based staff in the fourth quarter of 2017.

 

Flexible working environment 

To help every employee meet their per

option to work part time, choose flexible working hours, or work from home on selected days, 

subject to the nature of their roles and their manager’s approval.

 

Rebecca Port, Regional Head of Human Res

Bank, said:  “An inclusive environment enables us to bring the best out of our people. We are 

proud to take a holistic approach in empowering our staff to succeed at work and in their private 

lives through our enhanced policies, and are confident that an environment that supports work 

and private life offers a competitive edge.” 

 

   

Standard Chartered Enhances Maternity, Paternity, Adoption and 
Surrogacy Leave 

 
Full time employees are entitled to 10 weeks of paid parental leave and 20 weeks of paid 

maternity leave 
 

Refreshed policy builds on recent roll out of flexible working scheme

 

2017, New York, United States – Standard Chartered Bank Americas (the Bank) has 

enhanced its maternity, paternity, adoption and surrogacy leave benefits to all full

employees based in the United States. As part of the Bank’s focus to adapt to and support the 

changing requirements of an increasingly dynamic workforce, changes were made to support 

who are welcoming a child and to enable a flexible work environment that supports 

professional and personal goals.  

rnity, Paternity, Adoption and Surrogacy Leave to Start at Minimum of 10 Weeks 

Full time U.S. based employees are entitled to 10 weeks of paid parental leave, and 20 weeks 

of maternity leave (which includes an additional 10 weeks of disability leave for 

policy is applicable to all employees regardless of their length of service in the U.S. and will be 

based staff in the fourth quarter of 2017. 

Flexible working environment  

To help every employee meet their personal and professional goals, staff will also have the 

option to work part time, choose flexible working hours, or work from home on selected days, 

subject to the nature of their roles and their manager’s approval. 

Rebecca Port, Regional Head of Human Resources, Europe and Americas, Standard Chartered 

“An inclusive environment enables us to bring the best out of our people. We are 

proud to take a holistic approach in empowering our staff to succeed at work and in their private 

r enhanced policies, and are confident that an environment that supports work 

and private life offers a competitive edge.”  

Standard Chartered Enhances Maternity, Paternity, Adoption and 

Full time employees are entitled to 10 weeks of paid parental leave and 20 weeks of paid 

working scheme 

Standard Chartered Bank Americas (the Bank) has 

enhanced its maternity, paternity, adoption and surrogacy leave benefits to all full-time 

focus to adapt to and support the 

changing requirements of an increasingly dynamic workforce, changes were made to support 

and to enable a flexible work environment that supports 

rnity, Paternity, Adoption and Surrogacy Leave to Start at Minimum of 10 Weeks  

Full time U.S. based employees are entitled to 10 weeks of paid parental leave, and 20 weeks 

of maternity leave (which includes an additional 10 weeks of disability leave for childbirth). The 

policy is applicable to all employees regardless of their length of service in the U.S. and will be 

sonal and professional goals, staff will also have the 

option to work part time, choose flexible working hours, or work from home on selected days, 

ources, Europe and Americas, Standard Chartered 

“An inclusive environment enables us to bring the best out of our people. We are 

proud to take a holistic approach in empowering our staff to succeed at work and in their private 

r enhanced policies, and are confident that an environment that supports work 



--- ENDS --- 
 
For further information please contact: 
 
Chris Teo 
Head of Business Communications 
Standard Chartered 
+1 212 667 0446 (Office), +1 347 583 7136 (Cell) 
Chris.Teo@sc.com 
 

Standard Chartered 

We are a leading international banking group, with more than 80,000 employees and a 150-year 
history in some of the world’s most dynamic markets. We bank the people and companies 
driving investment, trade and the creation of wealth across Asia, Africa and the Middle East. Our 
heritage and values are expressed in our brand promise, Here for good. 
 
Our history in the US dates back to 1902, and we are currently present in nine locations 
throughout the Americas. Our Americas franchise focuses on financial institutions and select 
corporates, and plays a key role in facilitating trade and investment flows between the Americas 
and the Group’s core geographies of Asia, Africa, and the Middle East. 
  
Standard Chartered PLC is listed on the London and Hong Kong Stock Exchanges as well as 
the Bombay and National Stock Exchanges in India. 
  
Explore our insights and comment on our blog, BeyondBorders. Follow Standard Chartered 
on Twitter, LinkedIn and Facebook. 

 


